
VXXXVIII International Conference - Applied Econometrics Association – Mons (B) 2004 
ECONOMETRICS of LABOUR DEMAND 

 

w w w . a e a . F e d - E c o . o r g / 2 0 0 4 M o n s  

Hiring discrimination in the French financial sector: 
an econometric analysis on pair audit data 

 
Emmanuel DUGUET  and Pascale PETIT 

Université de Bretagne Occidentale and EUREQua, UMR CNRS 8594, Université de Paris I Panthéon-
Sorbonne, Maison des Sciences Economiques, 106-112 boulevard de l’Hôpital 75013 Paris, FRANCE. E-

mail : eduguet@univ-paris1.fr 
 EUREQua, UMR CNRS 8594, Université de Paris I Panthéon-Sorbonne, Maison des Sciences 

Economiques, 106-112 boulevard de l’Hôpital 75013 Paris, FRANCE. E-mail : ppetit@univ-paris1.fr 
 

?
We study the determinants of hiring gender discrimination in the French financial sector through a controlled 
experiment. We find that, on the one hand, the access differences to job interviews by women and men are 
primarily explained by the expectation of a maternity by young women and, on the other hand, we also find 
that some institutional mechanisms compensate this difference of treatment between genders so that there 
is no significant discrimination on average. 
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